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PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour
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PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

HUBO SPORTS PRODUCTS CO.,LIMITED (R $ERza B R A E]) was located at Building C63, Wanyang Zhongchuang
City, Zhaoging, 41 Dawang Avenue, Zhaoging High-tech Zone, Zhaoqing City, Guangdong Province, China (ch[E [ /R& %
K2R S X ABEAEA1 S 2K A C63# B2). Factory occupied the 2nd to 5th floor of one 5-storey buildings as
production area, warehouse and office. The 1st floor was occupied by another factory as plastic component manufacturer.

No dormitory or canteen was provided to employees per onsite observation and worker interview. Total areas covered by the
auditee about 4000 square meters. There was no signs or evidence showed that the auditee shared manpower, production
processes, machinery or purchase material or semi-finished products with the other company within the shared building. The
auditee was established in 2011. Total 47 employees currently working in the factory. The main products manufactured by the
auditee were Ski goggles, motocross goggles, sports sunglasses, helmet, safety goggles. The main production processes were
cutting, laser cutting, hot bending, assembly, gluing, laser marking, sewing, soldering and packing. The peak season was not
obvious. The management were cooperative throughout the audit. Finally, one management and one worker representative
signed the findings report.

Remark:

1. The auditee did not use contractor or labor agency, did not gain the waiver from government. No collective bargain
agreement. Therefore, those relevant documents were not applicable.

2. In October 2019, the auditee changed its Chinese name from =\ f5$E{REsIHm B R AR o "R F B SERA
7, but its English name was the same of HUBO SPORTS PRODUCTS CO., LIMITED. Through communication with the
management and interviewee, they confirmed the factory didn‘t have any Substantial change even their BL was updated. The
factory‘s boss, the majority of employees, production and location was the same.

3. The auditee moved from the old site, No.1 Yongfu Road, Huadu District, Guangzhou City, Guangzhou Huadu Guangxing
Electroacoustic Fittings Factory (Location: No.2 Workshop, Third floor, The First Building) (It can be used as a workshop),
Guangzhou City, Guangdong Province, China. (FRE~FR& T MNHTEEX K@ ST MHEH EBERGT 1 73142 S
" EB(alE[" BfEA)) to the current site since April 2022 (the address of the business was updated in December 2021). per
interview, the management confirmed that all operation and production activities of the auditee was moved to the new site
since April 2022. And the old site was occupied by another company with the independent business license (Different legal
representatives). No employees, equipment or production was shared with this company.

4. Auditor team for this audit: Lead Auditor of Emma Liu, CSCA 21702587. Auditing Company: TUV Rheinland, APSCA
Number: 11600007.
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Site Details

Site : HUBO SPORTS PRODUCTS CO.,LIMITED
Site amfori ID : 156-012518-002

GICS Classification

Sector : Consumer Discretionary Industry : Leisure Products
Industry Group : Consumer Durables & Apparel Sub Industry : Leisure Products
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

47 Workers
1720 Monthly
2807 Monthly
2035 Monthly
10 Workers

19 Workers
28 Workers
19 Workers
28 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
11 Workers
7 Workers
0 Workers
0 Workers
19 Workers
28 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
6 Workers
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Findings

PA1: Social Management System

The auditee established a social responsibility manual and procedural documents to guide the implementation of the amfori
BSCI Code of Conduct. However, in practice, not all procedures were well implemented, for example, working hours were
not effectively controlled, and health and safety and environmental management were inadequate. In addition, the auditee
conducted an internal audit and management review of social responsibility, but the auditee did not identify deviations such as
insufficient social insurance coverage and monthly overtime exceeding the legal allowance.
WEHRZB I T 2 RmEFMRIER X UES |amfori BSCIT R NIRHTIT, AMELRY, HAZAMERFHSE RN
S, N, TRRBHER. BRRREIMFERGFERRS. i, WERAHITTHETENFRSERNTEH, BREX
ARIRFEEHFREAERBEEMA MBS EM AT ERE.
The auditee established cost accounting and capacity planning procedures, but did not provide specific accounting and planning
records. Factory did not organize production well to meet expected order deliveries, and over the past 12 months, workers'
monthly overtime systematically exceeded regulatory allowable limits.
WEIZAF BRI T AZESFRANRER, EEREHAEFRNZEMMIIZR, T RALRFNEFLUAZITHRITRER
i, E3E1290A, TAAMMRRFA MBS EM AT RE,

PA 2: Workers Involvement and Protection

The auditee defined long-term objectives to protect workers, but did not invite workers or workers' representatives to participate
in the definition process, did not develop a specific implementation plan for how the objectives will be achieved.
WEIZAEX THRIPIANKEBS, BE2SEBRIEIARITARRSSEXHERE, WEEHXIEARBARHIEBAFE
Mt Xlo

PA 5: Fair Remuneration

There were 47 employees in the factory currently, included 2 re-employed workers after retirement and no new employees. Per
social insurance check of July 2022, factory did not provided employment injury insurance, unemployment insurance, maternity
insurance, endowment insurance and medical insurance for 34 out of 45 employees. According to worker interviews, they were
free to choose whether to participate in social insurance. Some workers purchased rural cooperative medical insurance, so they
did not purchase social insurance at the factory. Reference laws: Articles 72 and 73 of the Labor Law of the People's Republic of
China (2018). Remark: The factory purchased the accident insurance for 15 employees (partial of those employees who did not
purchase social insurance), valid from 19 July 2022 to 18 July 2023.

I BaiB47T8RT, 88728 RKNRERT, THRI, RI\2022E7F#FRIER, I B RSB ATHM4ZRATIRM

TARk, KRR, £ERR, FERRANETRR, RIETABR, MIIAUEBEEERES5#1HR, BT ABWETR

NEEETRE, FILUSBELN WEtR. SEEM: PEARRNET&0A(2018) B72M73%, &iF: I RISEAT

(BREBEMERFRNRT) WETRING, BHEIM202287 5195 F2023F7518H,

PA 6: Decent Working Hours

The auditee did not establish an effective working hours control mechanism. Based on attendance records from July 2021 to
the audit day of 10 sampled workers review, 90% sampled workers* monthly overtime was exceeded 36 hours in most months.
Three sampled months June 2022(current paid month), April 2022 and July 2021 were randomly selected. It was found that
90% sampled workers’ monthly overtime were 42 hours in June 2022, 90% sampled workers’ monthly overtime were 46 hours
in April 2022 and 90% sampled workers’ monthly overtime were 58 hours in July 2021. According to worker interviews, if the
factory arranged overtime, workers could freely choose whether to participate, and workers were willing to work overtime to earn
more income. Reference law: PRC Labour Law article 41. Remark: The overtime of the sampled workers from 01 July 2022 to
the audit day (29 July 2022) was 48 hours.
WHEZBRBIARNINERE, RIB10MOERTHNEENIZR (M2021FE7TAEHZA) , 90%89#ER T KIS A%
BPEEE36/ e, MEN=15: 2022468 (YT RBM) , 2022F48M2021F78, RBR1E202266590%
HER TR A MY 428, 11202254 590%dmtE 53 T A NI 46/)\ed, 1£202147 590%3ht¥ 53 T B NI A58/)\ed, #EER
Tipi%, WRIT RHMEE, TAFTUBEHRRERSESM, TABRTEMIIRFTESHKRAN. SFEFM: REAREMEF
EEMNFR, &1 MERTHE2022E7TH1HERZAE (2022F7529H) AMPIE48/)\8,

PA 7: Occupational Health and Safety

1.The factory did not conduct workplace occupational hazards testing, such as dust, noise and chemical factors, etc. Reference
Law: Provisions on the Administration of Occupational Health at Work Sites (2021), article 20. 2. The factory provided on-the-job
occupational health examinations for employees exposed to occupational hazards, but the factory did not provide pre-job and
off-job occupational health examinations. Reference law: Law of the People's Republic of China on Prevention and Control of
Occupational Diseases, article 35.
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PA 7: Occupational Health and Safety

1) I &E#iTEgFRRIWERERN, Flmme. BEMYCFERSE. SEEM: THEZARLITEEEME (2021)
$£20%, 2) I AEBERUREERRNMUMNAR TRE T ERNRLERER, BRI &EIRMHKAIMERAVERL R
i, BFZFEM: PEARIMERWFREEE3SR,
The factory currently had 47 employees, including 2 retired employees and no new employees. The factory provided 11
employees with social insurance and 15 employees with accident insurance. In other words, the factory did not provide work-
related injury insurance for 21 employees. Reference law: Social Insurance Law of the People's Republic of China, Article 33.
I BaiB47T8RT, 88728 RKERERT, THMRIT. I ANBRATIRME TR, ISERTRETBIMRK, BE
Z, I RBANBRIRETHRE. 2FEM: PEARENMEMLSRIEE $33%,
The factory provided HS related trainings for workers, including fire safety and occupational health training, etc. But the training
records were not included the the signature of the instructor and the trainee. Reference law: Safety Law of the People’s
Republic of China (2021), article 28.
I ARTIRETRERRZ2MEXEI, 88T HhR2MRVEERE)IF, E2FIIEREFEESRRENBIIARNEZSE
B, BFEM: PEARENERZSE™ (2021) $28%,

The factory provided workers with standard personal protective equipment such as dust masks, ear muffs, activated carbon
masks and rubber gloves, etc. However, two gluing workers did not wear rubber gloves, and one product appearance cleaning
worker did not wear activated carbon masks and rubber gloves. Reference law: Work Safety Law of the People's Republic of
China (2021), article 45.

I AT ARETHEWENIAFAR, WOBE0OSE, BS, BEHEROSNBRFES, B, RELERIANLEMER

RFE, —BEmIMBEEIANRERBELEXOSNERFE, SFEN: PEARKNER24EA(2021)545%,
There was no MSDS for a treatment agent posted in the chemical storage area, and the posted MSDS for denatured alcohol
was incomplete and does not contain 16 elements. Reference Law: Regulations on Safety Use of Chemicals in Workplaces,
article 12.

TEUF RBEFEXEE KE—FLIEFIFMSDS, Hob, KRN TUERIMSDSRARTEMY, REE16MER, £EFN: T

EIfR2EREERIE $£12%,

The auditee did not have an emergency care agreement with a nearby hospital for sudden injury or serious illness.

WEHZT %A SMENEREE RSP AN N R EZBEE ™ EERF.

PA 12: Protection of the Environment

The auditee did not carry out environmental factor identification to identify the possible impact of its production and operation
activities on the environment.

WEIZF AR#ITIFRARIRF LOR R H A P 2 EIE XS R AT 8B~ £ B RN,
The discharge registration of stationary pollution sources of the auditee was not updated. The factory was relocated in April
2022 (the business license was changed in December 2021), but the registered address of the fixed pollution source was still
the old site. Reference Law: Guidelines for Pollutant Discharge Registration of Stationary Pollution Sources (Trial), article 1.
I AMNEESREHSEICHITER. T F2022F478#7 7T (BB F021F12E#ITTREGMTE) , A
MEESRBEFICHHMUNRARIRN i, SFEFM: BE SRR EIC TIEER (R17) 815,
The factory discharged particulate matter and organic waste gas from processes such as cutting, laser cutting and gluing, but

the factory did not monitor production waste gas. Reference law: Measures for the Administration of Environmental Surveillance,
Article 21.

I;ﬁﬂ&%%ﬂﬂ\éﬁ%lﬁﬁmﬁﬁ%ﬂﬁME%,@%IFEﬁEﬁEFE%W%MO%%%ﬂ:%ﬁ%%%ﬂﬁ%
$21%,




